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FOREWORD 



This Report recounts in some detail the proceedings under 
the Agricultural Wages Act, 1948, during the five-year 
period from October, 1950 until September, 1955, and like 
its predecessor published in 1952 is again, for reasons of 
economy, a departure from the original series of reports on 
an annual basis. 



There was no change in legislation during this period, and 
the process of wage fixing and enforcement proceeded under 
the provisions of the Act of 1948. The Agricultural Wages 
Board continued its function as the central wage fixing 
authority, with the co-operation of the Agricultural Wages 
Committees in their local responsibilities for advising the 
Board on matters affecting particular areas, for granting 
permits of exemption and revaluing cottages, and in approv- 
ing premium agreements and apprenticeship placings. 



The review of county Orders was completed by the Board in 
1953, and with the help of the Wages Committees a very con- 
siderable measure of simplicity and uniformity has been 
reached over the country as a whole. The upward trend in 
minimum wage levels continued and the statutory minimum for 
adult male workers rose from 100s. in November, 1950 to 
120s. per week in August, 1953, and to 127s. per week in 
January, 1955. A material improvement in holidays with pay 
was effected in October, 1951, when provision was made for 
12 days annual holiday (against a former 6 days) with up to 
two additional days for workers whose duties normally 
require Sunday work. 



Separate provision was again made for special minimum rates 
and conditions for foreign students in the early months of 
employment in agriculture and for organized parties helping 
at times of seasonal pressure from Volunteer Agricultural 
Camps and Juvenile Camps. Special lower rates for workers 
lacking in experience were in operation until April, 1954, 
but were then discontinued. 
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A. development in 1953 which should prove of lasting benefit 
to the agricultural industry was the introduction of an 
Apprenticeship Scheme organized by the Agricultural 
Apprenticeship Council. This provides for the placing and 
training of young persons 15 to 18 years of age under a bond 
of apprenticeship for three years, and in conjunction with 
the scheme the Agricultural Wages Board made an Order speci- 
fying special minimum wage conditions during the term of 
apprenticeship. 

MINISTRY: OF AGRICULTURE, FISHERIES, AND FOOD, 

LABOUR DIVISION. 

OCTOBER, 1956. 



PART I 

I. CONSTITUTION OF THE 
AGRICULTURAL WAGES BOARD AND 
AGRICULTURAL WAGES COMMITTEES 

AGRICULTURAL WAGES BOARD 

The following changes in membership took place during the 
period under review: 

Chairman 

Sir Charles Doughty, Q.C. , who had been Chairman of the 
Board since 1947, resigned his office in August, 1953. 

The Minister appointed Mr. George G. Honeyman, C.B.E. , Q.C., 
who had served as an Appointed Member since 1948, to be 
Chairman of the Board from 14th August, 1953. 

Appointed Members 

Mrs. M. Wintringham, J. P. , retired from the Board in 
October, 1951, after serving as an Appointed Member since 
the inception of the Board in 1924. 



( 47021 ) 



2 



Printed image digitised by the University of Southampton Library Digitisation Unit 



Mrs. F. C. Jenkins, C. B.E. , was appointed to succeed 
Mrs. Wintringham. 

The death in September, 1953, of Professor A. ff. ftshby, 
C.B.E., M. ft. , J. P. , who had served continuously as an 
Appointed Member since 1924,, is recorded with deep regret. 

Mr. R. H. Gwilt, C.B.E. , and Mr. J. P. B. Williamson were 
appointed to fill the vacancies created by the appointment 
of Mr. Honeyman as Chairman of the Board and by the death 
of Professor ftshby. 

Representatives, of Employers 

Mr. T. Cook resigned in April, 1951, and was succeeded bv 
Mr. C. R. Broster. 



Mr. G. Gibbard resigned in November, 1952 and was succeeded 
by Mr. E. J. Mount. 



The death, early in 1953, of Mr. R. P. Roberts, J. P. , C.C., 
is recorded with deep regret; Mr. J. A. Lloyd, J.P. , C.C. ’ 
was nominated to fill the vacancy thus created. 



Representatives, of Workers 

,Mr. F. Brown joined the Board in October, 1950, in place of 
Mr. T. S. Bavin. Mr. Brown resigned in April, 1952, and 
was succeeded by Mr. P. Robinson. 



The death of Mr. ft. C. Dann, leader of the Workers' Side, 
early in 1953 is recorded with deep regret. 

Mr. H. Collison joined the Board to fill the vacancy thus 
created. 
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Membership of the Board at the end of the period under 
review was:- 

Appo inted by the Minister of Agriculture and Fisheries 

Mr. G. G. Honeyman, C.B.E., Q.C. (Chairman) 

Dr. F. A. Wells, O.B.E. 

Mrs. F. C. Jenkins, C. B.E. 

Mr. R. H. Gwilt, C.B.E. ' 

Mr. J. B. P. Williamson 

Nominated by the National Farmers'. Uni on 

Mr. C. R. Broster 

Mr. J. W. Frater 

Mr. F. J. Jenkins on, J.P. 

Mr. J. A. Lloyd, J. P. , C.C. 

Mr. E. J. Mount 
Mr. J. F. Phillips 

Mr. S. 0. Ratcliff 

Mr. H. Woolley 

Nominated by the National Union of Agricultural Workers 
Mr. H. Collison 

Mr. W. A. J. Case, M.B.E. , J.P. , C.C. 

Mr. B. Hazell, M. B.E. , J.P. 

Mr. W. H. Pearson, M.B.E., J.P. 

Mr. F. Robinson 

Nominated by the Transport and General Wo rke rN. UnioH 

Mr. T. J. Healy 

Mr. W. J. Shingfield, M.B.E. 

Mr. P. L. Wells, M. P. , J. P. ’ 
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AGRICULTURAL WAGES COMMITTEES. 

The constitution of the forty-seven agricultural wages 
committees remained unchanged. These committees consist of 
representatives of employers and workers in equal proportions 
nominated by the above-mentioned Unions, together . with two 
impartial members appointed by the Minister, and a Chairman 
elected by the Committee. 



2. ACTION BY THE 
AGRICULTURAL WAGES BOARD 

(a) MINIMUM WAGE RATES 
November, 1950 

At their first meeting in the period under review the Board, 
after considering objections which had been received, con- 
firmed the decision which they had taken in September, 1950, 
to increase the weekly minimum rate of adult male workers 
from 94s. to 100s. with proportionate increases in the case 
of females, juveniles and casual workers, and in overtime 
rates and holiday remuneration. Orders were made bringing 
the increased rates into operation in all areas as from 
12th November, 1950. 

October, 1951 

On 3rd July, 1951, the workers' side again moved for a sub- 
stantial increase in minimum wage rates together with a 
reduction in the hours to which the weekly minimum rates 
apply from 47 to 44, and an increase in annual holidays to 
two weeks with pay. . After hearing the detailed case in 
support of the motion, discussion was adjourned until 
27th July in order to give the employers' representatives 
an opportunity to consider their reply. Having heard the 
employers' case, which called for a complete rejection of the 
motion, there was a further adjournment until 11th September, 
when the appointed members announced that, having considered 
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carefully all the arguments addressed to them, they were not 
in favour of any reduction in weekly hours; they were, 
however, prepared to recommend: 

(i) an increase in the minimum wage of adult males to 
108s. per week with proportionate increases for 
females, juveniles and casuals, and in overtime 
rates and holiday remuneration. 

(ii) an increase in the annual holiday entitlement of 
whole-time workers to two weeks with pay. 

A resolution in these terms was moved from the workers ' 
side and was carried by the votes of the workers' represen- 
tatives and appointed members, the employers' representa- 
tives opposing. Public notice of the proposed changes was 
given, and when the Board met again to consider objections, 
an amendment by the employers' side that instead of the 
proposed extension of annual holidays, the minimum wage of 
adult male workers should be increased to 110s. with cor- 
responding adjustments in other rates, was defeated by the 
votes of the workers' representatives and appointed members. 
The proposals were then confirmed by a majority vote, the 
employers' side opposing, and Orders were made bringing the 
new rates and directions into operation on 22nd October, 

1951. 

August, 1952 

In April, 1952, the workers' side gave notice of their 
intention to move a substantial increase in minimum wage 
rates; their case was presented on 7th May and the 
employers' side gave their reply on 28th May, after which 
there was an adjournment to allow the appointed members to 
consider the views put forward. When the Board met again 
on 8th July, the employers' side suggested that a decision 
on the claim should not be taken until after 23rd July, in 
order that certain discussions on wages policy, which were 
due to take place on the National Joint Advisory Council 
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for Industry on that date, might not be prejudiced. The 
appointed members felt, however, that a decision ought not 
to be postponed. 

The workers' side then withdrew their original motion referr 
ing to a "substantial" increase, and substituted a motion 
asking that the weekly minimum wage of adult males be in- 
creased to 120s. per week with proportionate increases for 
other workers; this was defeated by the votes of the 
employers' representatives and appointed members. 

The employers' side made an alternative proposal that in 
order to relate a rise in wages to an increase in produc- 
tivity, the minimum adult wage should be increased to 115s. 
per week with proportionate increases for other workers, but 
that these measures should be coupled with a reduction 'in 
annual holidays from two weeks to one week. A motion in 
these terms was defeated by the votes of the workers' repre- 
sentatives and appointed members. 

The employers' side thereupon made a further proposal that 
the minimum wage of adult males be increased to 113s. per 
week with proportionate increases in the rates for females 
juveniles and casuals, in overtime rates and holiday re- ’ 
numeration, and in the special minimum rates applicable to 
inexperienced workers and foreign students. This was 
carried by a majority vote, the workers' side opposing. 

When the Board met on 6th August to consider objections to 
their proposals, an amendment by the workers’ side which 
sought to replace the proposed increase of 5s. per week by 
one of 2d. per hour was defeated by a majority vote. The 
proposals were then confirmed by a majority vote, the 
workers' side opposing, and Orders were made giving effect 
to the increased minimum rates in all areas as from 
18th August, 1952. 
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August, 2953 



A further application by the workers' side for a substantial 
increase in minimum wage rates was heard by the Board on 
27th April, 1953. There was an adjournment until 9th June 
when the employers' representatives -gave their observations, 
and on 1st July, after further discussion, the workers' side 
moved that the adult minimum wage be increased from 113s. to 
120s. per week, with proportionate increases for females, 
juveniles and casual workers, and in overtime rates, holiday 
remuneration and board and lodging values. This motion was 
carried by the votes of the workers' representatives and 
appointed members, the employers' representatives opposing. 
The proposals were confirmed on 31st July after objections 
had been considered, and Orders were made giving effect to 
the increased minimum rates and values as from 
17th August, 1953. 

June , 1954 

At a meeting on 5th May, 1954, the Board considered a motion 
by the workers' side for a substantial increase in the 
minimum wage rates of all workers, and heard the detailed 
case in support of the claim and also the employers' reply 
in opposition to any increase. Discussion was adjourned 
until 14th June, when the appointed members announced that 
bearing in mind the fact that the cost of living index had 
remained relatively stable since the last award, and the 
changed and difficult conditions which the industry was 
facing, they had come to the conclusion that the time was 
not appropriate for an increase in minimum rates in 
agriculture. The motion by the workers' side was defeated 
by the votes of the employers' side and the appointed 
members. 

January, 1955 

In November, 1954, the workers' side moved for an increase 
in the minimum weekly wage for adult males from 120s. to 
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140s. per week and, after the workers' case had been 
presented and that of the employers' side opposing the claim, 
the Board adjourned discussion. On 1st December, the 
appointed members announced that although they could not 
support the original motion, they felt that a case for in- 
crease had been made. An amendment by the employers, that 
in order to relate wage increase to increased productivity, 
consideration should be given to varying the weekly hours 
between summer and winter (but so as to average the existing 
47 per week), was lost by a majority vote. An amendment 
proposed by the workers' side that the rate for adult males 
be increased to 127s. per week with proportionate increases 
for females, juveniles, casuals and overtime rates was 
carried and approved as a substantive resolution by the votes 
of the workers' side and appointed members, the employers 
oppos ing. 

The Board met on 5th January, 1955, and having considered 
objections to the proposals, confirmed them by a majority 
vote and made Orders giving effect to the increases from 
24th January, 1955. 

July, 1955 

In April, 1955, the workers' side presented their case in 
support of a motion for a reduction in the working week from 
■47 to 44 hours, for revised overtime rates based on time- 
and-a-haif and double time (instead of time-and-a-quarter 
and time-and-a-half), for payment of- overtime after specific 
daily hours, and for payment of the adult male wage rate to 
all males aged 20 years and over. The employers ' reply was 
heard on 13th May. After further deliberation when the 
Board met on 25th May, the workers' side agreed to withdraw 
their general motion and moved detailed proposals in 
substitution. Proposals that the weekly hours should be 
reduced to 44 and that the existing higher overtime rates 
based on time-and-a-half should be increased to double time 
were both defeated by the votes of the employers and 
appointed members. A proposal that the existing lower 
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overtime rates based on time-and-a-quarter should be in- 
creased to time-and-a-half (thus applying the latter rate to 
all overtime) was carried by the votes of the workers and 
appointed members, and a proposal that the adult male rate of 
127s. per week should apply to all males aged 20 years and 
over was carried unanimously. A. proposal on daily overtime 
was not put. 

The Board, having considered objections on 13th July, made 
Orders giving effect to the proposals as from 25th July, 1955. 

Table 1 



Minimum Wage Rates - per week of 4 7 hours. 



Age 


As from 
12.11.50 


As from 
22.10.51 


As from 
18.8.52 


As from 
17.8.53 


As from 
24.1.55 


As from 
25.7.55 


Males 


s. d. 


s. d. 


s. d. 


s. d. 


s. d. 


s. d. 


21 and over 


100 - 


108 - 


113 - 


120 - 


127 - 


127 - 


20 and under 21 


88 - 


95 - 


99 - 


105 - 


111 - 


127 - 


19 and under 20 


80 - 


86 - 


90 - 


96 - 


102 - 


Unchanged 


18 and under 19 


72 - 


78 - 


82 - 


87 - 


92 - 


Unchanged 


17 and ur:£er 18 


64 - 


69 - 


72 - 


76 - 


80 - 


Unchanged 


16 and under 17 


53 - 


57 - 


60 - 


64 - 


68 - 


Unchanged 


15 and under 16 


47 - 


51 - 


53 - 


56 - 


59 - 


Unchanged 


Female s+ 














21 and over 


76 - 


82 - 


86 - 


91 - 


96 - 


Unchanged 


18 and under 21 


70 - 


76 - 


80 - 


85 - 


90 - 


Unchanged 


17 and under 18 


59 - 


64 - 


67 - 


71 - 


75 - 


Unchanged 


16 and under 17 


50 - 


54 - 


57 - 


61 - 


65 - 


Unchanged 


15 and under 16 


41 - 


44 - 


46 - 


49 - 



52 - 


Unchanged 



♦In Cambridgeshire and Isle of Ely, and Yorkshire, proportionately lower 
rates are fixed for females In relation to a 44-hour week. 
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Table 2 



Minimum Hourly Rates for Part-time and Casual Workers. 



Age 


As 

12. 


from 

11.50 


As 

22. 


from 

10.51 


As 

18 


from 

8.52 


As 

17. 


from 

8.53 


As 

24 


from 

1.55 


As from 
25.7.55 


Males 


s 


d. 


s 


d. 


s 


d. 


s 


d. 


s. 


d. 


s. d. 


21 and over 


2 


2 


2 


4 


2 


5 


2 


7 


2 


8 


2 8 




1 


10 


2 


- 


2 


1 


2 


3 


2 


4 


2 8 


19 and under 20 


1 


8 


1 


10 


1 


11 


2 


1 


2 


2 


Unchanged 


18 and under 19 


1 


6 


1 


8 


1 


9 


1 


10 


1 


11 


Unchanged 


17 and under 18 


1 


4 


1 


6 


1 


6 


1 


7 


1 


8 


Unchanged 


16 and under 17 


1 


2 


1 


3 


1 


3 


1 


4 


1 


5 


Unchanged 


15 and under 16 


1 


“ 


1 


1 


1 


2 


1 


2 


1 


3 


Unchanged 


Females 
























21 and over 


1 


7 


1 


9 


1 


10 


1 


11 


2 


1 


Unchanged 


18 and under 21 


1 


6 


1 


7 


1 


8 


1 


10 


1 


11 


Unchanged 


17 and under 18 


1 


3 


1 


4 


1 


5 


1 


6 


1 


7 


Unchanged 


16 and under 17 


1 


1 


1 


2 


1 


3 


1 


4 


1 


5 


Unchanged 


15 and under 16 


- 


10 


“ 


11 


1 


“ 


1 


1 


1 


1 


Unchanged 



Table 3 



Minimum Hourly Rates, for Overtime Employment 





As from 
November, 


12th 

1950 


As from 
October, 


22nd 

1951 


As from 
August, 


18 th 
1952 


As from 
August, 


17 th 
1953 


Age 


Week- 

days 


Weekly 
Short- 
day,. Sun- 
days and 
Public 
Holidays 


Week- 

days 


Weekly 
Short- 
day, Sun- 
days and 
Public 
Holidays 


Week- 

days 


Weekly 
Short- 
day, Sun- 
days and 
Public 
Holidays 


Week- 

days 


Weekly 
Short- 
day, Sun- 
days and 
Public 
Holidays 


Males 


s. 


d. 


s. 


d. 


s. 


d. 


s. 


d. 


s. 


d. 


s. 


d. 


s. 


d. 


s. 


d. 


21 and over 


2 


8 


3 


2 


2 


10 


3 


5 


3 


- 


3 


7 


3 


2 


3 


10 


20 and under 21 


2 


4 


2 


10 


2 


6 


3 


- 


2 


8 


3 


2 


2 


10 


3 


4 


19 and under 20 


2 


2 


2 


7 


2 


3 


2 


9 


2 


5 


2 


10 


2 


7 


3 


1 


18 and under 19 


1 


11 


2 


4 


2 


1 


2 


6 


2 


2 


2 


7 


2 


4 


2 


9 


17 and under 18 


1 


8 


2 


1 


1 


10 


2 


2 


1 


11 


2 


4 


2 


- 


2 


5 


16 and under 17 


1 


5 


1 


8 


1 


6 


1 


10 


1 


7 


1 


11 


1 


8 


2 


1 


15 and under 16 


1 


3 


1 


6 


1 


4 


1 


8 


1 


5 


1 


8 


1 


6 


1 


9 


Females 


































21 and over 


2 


_ 


2 


5 


2 


2 


2 


7 


2 


3 


2 


9 


2 


5 


2 


11 


18 and under 21 


1 


10 


2 


3 


2 


- 


2 


5 


2 


2 


2 


7 


2 


3 


2 


9 


17 and under 18 


1 


7 


1 


11 


1 


8 


2 


1 


1 


9 


2 


2 


1 


11 


2 


3 


16 and under 17 


1 


4 


1 


7 


1 


5 


1 


9 


1 


6 


1 


10 


1 


7 


1 


11 


15 and under 16 


1 


1 


1 


4 


1 


2 


1 


5 


1 


3 


1 


6 


1 


4 


1 


7 
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Table 3 (ContcL. ) 



Age 


As from 

24th January, 1955 


As from 

25th July, 1955 


Weekdays 


Weekly Short- Day, 
Sundays and 
Public Holidays 


For All 

Overtime Employment 


Males 




s. 


d. 


s 


d. 


s. 


d. 


21 and over 




3 


5 


4 


1 


4 


1 


20 and under 


21 


2 


11 


3 


7 


4 


1 


19 and under 20 


2 


9 


3 


3 


3 


3 


18 and under 


19 


2 


5 


2 


11 


2 


11 


17 and under 


18 


2 


2 


2 


7 


2 


7 


16 and under 


17 


1 


10 


2 


2 


2 


2 


15 and under 


16 


1 


7 


1 


11 


1 


11 


Females 
















21 and over 




2 


7 


3 


1 


3 


1 


18 and under 


21 


2 


5 


2 


10 


2 


10 


17 and under 


18 


2 


- 


2 


5 


2 


5 


16 and under 


17 


1 


9 


2 


1 


2 


1 


15 and under 


16 


1 


5 


1 


8 


1 


8 



(b) WAGES OF INEXPERIENCED WORKERS 

(i) Whole-time workers, lacking agricultural experience 

The special weekly minimum rates applicable to the first two 
months of employment in agriculture of workers other than 
wires, sons and daughters of agricultural workers, which at 
the beginning of the period stood at 78s. and 58s. for males 
and females respectively, were increased proportionately 
with each increase in ordinary minimum rates which took 
place up to 18th August, 1952. The workers' side of the 
Board had been opposed to the continuance of these special 
provisions and in March, 1954, proposed that they should be 
revoked. The workers' side pointed out that the Order had 
been introduced during the war when large numbers of inex- 
perienced workers had to be brought into agriculture from 
quite different employments, and argued that the Order was 
no longer needed, as adequate recruitment was now possible 
without the use of such abnormal methods. The Board 
resolved to discontinue the fixing of these special rates by 



(470S1) 



Printed image digitised by the University of Southampton Library Digitisation Unit 



a majority vote, the employers' side opposing on the grounds 
that the provision still had a useful function in encourag- 
ing the taking on of newcomers to farm work. The Board's 
Order accordingly revoked all Inexperienced Workers rates as 
from 26th April, 1954. 



Table 4 



Weekly Minimum Rates, for Inexperienced Workers 
(abolished from 36th April, 1954) 



Age 


As fr 
Janua 


Dm 14th 
ry 1951 


As from 14 th 
January 1952 


As from 18 th 
August 1952 


Males 


Females 


Males 


Females 


Males 


Females 




s. d. 


s. d. 


s. d. 


s. d. 


s. d. 


s. d. 


21 and over 


83 - 


62 - 


90 - 


67 - 


94 - 


70 - 


20 and under 21 


79 - 


59 - 


85 - 


64 - 


89 - 


. 67 - 


19 and under 20 


73 - 


59 - 


79 - 


64 - 


83 - 


67 - 


18 and under 19 


67 - 


59 - 


72 - 


64 - 


75 - 


67 - 


17 and under 18 


59 - 


51 - 


64 - 


55 - 


67 - 


58 - 


16 and under 17 


50 - 


43 - 


54 - 


46 - 


57 - 


48 - 


15 and under 16 


44 - 


36 - 


48 - 


39 - 


50 - 


41 - 



(ill Foreign Students. 



The minimum rate applicable to the first and second months 
of employment of "student employees" 1 admitted into England 
and Wales for limited periods under the approved exchange 
scheme, which had remained at 35s. per week irrespective of 
age since 1947, was increased to 36s. on 14th January, 1951, 
to 40s. as from 14th January, 1952, and to 45s. as from 
26th April, 1954. The rates applicable during the third, 
fourth and fifth months of employment were increased on 
those dates and also on 18th August, 1952. 

(Hi) Volunteer Agricultural Camps 

The special hourly rates applicable to males and females of 
17 years and over working from harvest camps organized with 
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the approval of County Agricultural Executive Committees, 
which had remained unchanged since 1949 at Is. 6d. per hour 
for employment during the period March-September and Is. 9d. 
per hour during the period October-December, were increased 
to Is. 9d. and 2s. per hour respectively on 1st March, 1952; 
to Is. lOd. and 2s. Id. per hour on 16.th March, 1953, to 
Is. lid. and 2s. 3d. per hour on 1st March, 1954; and 
finally to 2s. and 2s. 5d. per hour on 1st March, 1955. 

The scope of the Agricultural Wages Board (Volunteer Camps) 
Order was extended in May, 1953, to apply the special rates 
also to workers from camps organized by the National Union 
of Students; and in July, 1954, to include also camps 
organized by the Concordia Youth Service Volunteers Ltd. 

( iv) Juvenile Camps. 

The special hourly rate applicable to boys and girls of 14 
and under 19 years of age who are members of parties or 
teams organized with the approval of County Agricultural 
Executive Committees, which had remained at Is. Id. per 
hour since 1949, was increased to Is. 3d. per hour on 
1st March, 1952, to Is. 4d. per hour on 16th March, 1953, 
to Is. 5d. per hour on 1st March, 1954, and to Is. 6d. per 
hour on 1st March, 1955. 



(c) SPECIAL CLASSES OF WORKERS IN LINCOLNSHIRE (HOLLAND) 

The special weekly minimum rates payable to male workers 
employed as horsemen, cattlemen, milkmen and shepherds in 
the Holland Division of Lincolnshire were retained and 
increased proportionately with each increase in the general 
minimum rate; and were revised in accordance with the 
decision in July, 1955, to apply the adult male rates to 
all male workers aged 30 years and over. The additional 
payment, provided for any day on which a male worker is 
employed wholly or mainly on driving or operating a tractor, 
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was increased from Is. 2d. to Is. 3d. per day as from 

22nd October, 1951, at the request of the Agricultural Wages 

Committee. 



(d) HOLIDAYS 

As mentioned in sub- paragraph (a), when the Board decided to 
raise the adult minimum wage to 108s. in 1951 they also 
increased the annual holidays of whole-time workers to two 
weeks with pay. The effect of the revised directions which 
came into force, together with the increased minimum rates, 
on 22nd October, 1951, was that holidays were made to accrue 
at the rate of one day for each month of regular employment 
(instead of one day for each two months), with the addition 
of holidays on two Sundays in the case of workers required 
to work seven days a week in 30 or more weeks during the 
year. The existing provision which entitled a worker to an 
additional day's holiday after twelve months service with 
the same employer was discontinued; furthermore a worker 
was given the right to take up to one half of his holidays 
on consecutive days during the period 1st April to 
31st October, subject to which holidays might be taken at 
any time or times agreed between employer and worker or, 
failing agreement, on days nominated by the employer. 

The provision for additional Sunday holidays was revised on 
18th January, 1954', to provide for one Sunday holiday for 
workers required to work on seven days a week in 16. or more 
weeks each year, and two Sunday holidays if required so to 
work in 33 weeks or more. 

The effect of the Orders with regard to holiday remuneration 
is that a worker is entitled to his normal weekly wage for 
any weeks in which holidays are taken. 
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(e) ALLOWANCES IN KIND (BENEFITS OR ADVANTAGES) 



The following changes have occurred in the value of benefits 
or advantages reckonable as payment of wages in lieu of pay- 
ment in cash: 

(i) Board and Lodging 

In March, 1951, the Board agreed by a majority vote, the 
workers' side opposing, to an application by the employers 
that the value at which board and lodging might be reckoned 
as part payment of minimum wages should be increased by 5s. 
to 55s. per week of seven days in the case of adult males, 
with proportionate increase in the values applicable to 
other workers, the increases being applied to the board 
component only. At the same time it was unanimously agreed 
that the adult board and lodging value in the case of males 
should operate at 30- years of age instead of at 19 years as 
hitherto. 

The Board felt that this was an opportune time to consider 
the standardization of the board and lodging provisions and 
values, with particular reference to individual meals, which 
showed a wide disparity from county to county. After con- 
sulting the Agricultural Wages Committees concerned, the 
Board adopted a standard board and lodging provision appli- 
cable in all areas, and fixed values of individual meals in 
■41 -of the 47 county areas as follows: 

Breakfast, Tea, Supper: Is., Dinner: Is. 4d. .(These 

values apply to adult male workers, lower values being fixed 
■■in the case of females and juveniles). The Agricultural 
Wages Committees for Berkshire, Cheshire, Lancashire, 
Staffordshire, Warwickshire and Worcestershire, had asked 
for slightly different meal values to apply in their par- 
ticular areas, and their suggested scales were accented by a 
majority vote of the Board, the workers' side opposing. 
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The values for individual meals have been raised proportion- 
ately when subsequently there has been an increase in value 
for board. By 30th September, 1955 (the end of the period 
under review) the values in the 41 county areas were Is. 4d. 
for breakfast, tea, and supper, and Is. 9d. for dinner. 
Similar proportionate increases in values for individual 
meals have been made in the other six county areas. 

The increased values were made effective in all areas as from 
10th June, 1951, and at the same time the special lower 
values applicable to inexperienced workers and foreign 
students were increased. 

In December, 1951, the Board considered an application by 
the employers' side for a further increase in board and 
lodging values. In response to the appointed members' 
desire to secure unanimity, the employers' side withdrew 
their original motion containing a figure of 39s. (which had 
been opposed by the workers' side) and moved that the value 
be increased to 38s. per week of seven days in the case of 
adult males, with proportionate increases in the values 
applicable to females, juveniles, inexperienced workers, and 
foreign students. This was unanimously agreed. It was 
also agreed that the increases should be applied to the 
board component only, and that the new values should also 
apply to board residence in the Ministry's hostels for which 
separate values had previously been in force. These 
increased values were effective as from 14th January, 1952. 

In July, 1952, when arriving at their decision in favour of 
an increase in the weekly minimum wage to 113s., the 
appointed members also agreed to support a further propor- 
tionate increase in board and lodging values. A. motion by 
the employers' side that the value of full board and lodging 
in the case of adult males be increased by Is. 6d. to 
39s. 6d. per week (the increase being applied to the board 
component only) with proportionate increases for other 
categories of workers, was carried by a majority vote, the 
workers' side opposing, and the new values were made 
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effective together with the increased minimum wage rates as 
from 18th August, 1952. Further proportionate increases, 
the amounts are given in Table 5 below, were unanimously 
agreed to take effect with the increased minimum wage rates 
as from 17th August, 1953, and later as from 24th January, 
1955. 



Table 5 

Board and Lodging Values. - Adult Workers. 







As from 14th 


As from 18 th 


As from 17 th 


As from 24th 




June 


1951 


Jan. 


1952 


Aug. 


1952 


Aug. 


1953 


Jan. 


1955 








Hales 


Femal es 


Males 


Females 


Males 


Females 


Males 


Females 




20 


21 


20 


21 


20 


21 


20 


21 


20 


21 








and 


and 


and 


and 


and 


and 


and 


and 




over 


over 


over 


over 


over 


over 


over 


over 


over 


over 




s. d. 


s. d. 


s. d. 


s. d. 


s. d. 


s. d. 


s. d. 


s. d. 


s. d. 


s. d. 


For a 






















7- day 
Week 






















Board 

and 

Lodging 


35 - 


31 6 


38 - 


34 - 


39 6 


35 6 


41 6 


37 6 


43 6 


39 6 


Board 

only 


30 - 


27 - 


33 - 


29 6 


34 6 


31 - 


36 6 


33 - 


38 6 


35 - 


Lodging 

only 


5 - 


4 6 


5 - 


4 6 


5 - 


4 6 


5 - 


4 6 


5 - 


4 6 


For a 






















6- day 
Week 






















Board 

and 

Lodging 


30 - 


27 - 


33 - 


29 6 


34 - 


30 6 


36 - 


32 6 


37 6 


34 - 


Board 

only 


25 6 


23 - 


28 6 


25 6 


29 6 


26 6 


31 6 


28 6 


33 - 


30 - 


Lodging 

only 


4 6 


4 - 


4 6 


4 - 


4 6 


4 - 


4 6 


4 - 


4 6 


4 - 
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(ii) Special provisions, in Northumberland. 



Following a request by the Northumberland Agricultural Wages 
Committee, the Board increased as from 22nd October, 1951, 
the values at which the provision of potatoes and coal might 
be reckoned in that county, as follows: 

Potatoes: Screened: 7s. per cwt. (instead of 5s.) 

Unscreened: 5s. per cwt. (instead of 3s.) 

Coal: The price prevailing at pithead or depot for 

the quality or grade of coal supplied at the 
date of delivery (instead of 2s. per cwt.) 

(Hi) Milk 

In December, 1953, the Board decided unanimously to increase 
the value fixed for the provision of milk to 4-Jd. per pint 
for whole milk and 3d. per pint for skimmed milk and this 
became effective on 18th January, 1954. The previous 
values of 3d. and 2d. per pint had applied since 1947, and 
the increased values were in keeping with the subsequent 
increase in wholesale prices. 



( f) CORONATION DAY ORDER 

Both sides of the Board were in agreement about the treat- 
ment of employment on Coronation Day, 2nd June, 1953. It 
was decided that the day should be regarded in the same way 
as the six permanent public holidays, but that all hours 
worked should be paid for at ordinary time rates in addition 
to payment of the full minimum wage for the week of employ- 
ment concerned. This decision was made effective by the 
Agricultural Wages Board (Coronation Day) Order, 1953. 
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(g) STANDARDIZATION OF COUNTY ORDERS 

Following a review of the provisions of the 47 county Orders, 
the Board considered the possibility of achieving a further 
measure of uniformity. Certain Agricultural Wages 
Committees were asked for their views, and in a number of 
cases they were favourable to amendment being made to their 
county Orders as suggested by the Board. A number of these 
were of a minor nature affecting the short-day and holiday 
provisions, but an important result to which the Board have 
drawn attention is that the twelve o'clock finishing time on 
the weekly short-day, after which all employment is regarded 
as overtime employment, is now effective in all counties 
(except in the case of certain special classes of workers in 
the Holland Division of Lincolnshire). The amendments were 
effected when new Orders were made fixing increased minimum 
wage rates as from 17th August, 1953. 



(h) APPRENTICESHIP SCHEME 

On being consulted by the National Joint Apprenticeship 
Council for Agriculture and Horticulture, the Board examined 
the Council's draft proposals covering the setting up of an 
apprenticeship scheme within the industry and advised the 
Council as to the wages aspect of such a scheme. 

In July 1953, the Board were informed that the Council had 
reached’ agreement on all matters concerning their proposed 
apprenticeship scheme, and that they wished to launch the . 
Scheme in the autumn. The Board therefore made an Order in 
terms which had already been agreed by both the employers 
and workers' sides, fixing special minimum wage rates for 
apprentices employed under Articles for a three-year term 
and who, at the commencement of the employment, were under 
18 years of age. The principal provisions of the 
Agricultural Wages Board (Apprenticeship) Order, 1953, are: 
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(i) Weekly Minimum Wage Rates 

Males - during the first two years of apprenticeship 
workers receive. 4s. per week below the 
appropriate minimum rates set out in county 
orders, and during the third year 8s. a week 
above those rates. 

Females - during the first two years 3s. a week below 

the appropriate minimum rates, and during the 
third year 6s. a week above those rates. 

(ii) Technical Instruction 

During the first two years of the employment, periods during 
which the apprentice receives technical instruction off the 
farm, in accordance with the terms of his apprenticeship, 
are to be taken into account in reckoning the number of 
hours (normally 47) in respect of which the weekly minimum 
rates are payable. 

(Hi) Certificates, of Approval of Terms, of Employment 

Section 6. of the Agricultural Wages Act, 1948, (Provisions 
as to Learners) has effect in relation to this Order. So 
that the provisions of the Order may apply to a particular 
worker there must therefore be in force a certificate issued 
by the Agricultural Wages Committee for the county in which 
the apprentice is to be employed that they approve the terms 
of the employment; and in granting an application for such 
a certificate an Agricultural Wages Committee may enforce 
such conditions as may appear to them to be requisite for 
securing that the worker receives adequate instruction, and 
that the terms of his employment are in other respects 
satisfactory. An Agricultural Wages Committee may revoke a 
certificate if it subsequently appears to them that the con- 
ditions imposed are no longer being complied with. 
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Thus, although the Apprenticeship Scheme is administered by 
the Agricultural Apprenticeship Council through its District 
Committees, it will be seen that the Order places a 
statutory duty on the Agricultural Wages Committees. In 
drawing the attention of Agricultural Wages Committees to 
their additional responsibilities, the Board have expressed 
their desire that Agricultural Wages Committees should co- 
operate with the District Apprenticeship Committees for 
their counties to ensure that the Scheme will be successful. 



(i) WAGE STRUCTURE 

The Board decided, at their meeting in December, 1954, that 
through their General Purposes Committee discussion should 
be resumed on the question of a wage structure for agricul- 
ture - a subject which had been given some preliminary 
consideration in 1952, but without conclusion. 

At the end of the period under review the Committee was 
engaged on the examination of all aspects of the question 
as to the need and justification for, and the practicability 
of, introducing a wage structure in the industry. 



3. ACTION BY AGRICULTURAL 
WAGES COMMITTEES 

(i) PERMITS OF EXEMPTION 

Agricultural Wages Committees are empowered to grant permits 
exempting the employment of aged, disabled or infirm workers 
from the minimum wage requirements of the Act, and they have 
continued to carry out this work without difficulty during 
the past five years. The number of fresh applications 
dealt with was 4,633, of which 4,116. were granted, 108 were 
refused, 342 were subsequently withdrawn, 8 were transferred 
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to another Committee, and in 59 cases no decision had been' 
given by the end of the period under review. 

Most Committees review all permits periodically, and also 
when a change is made by the Agricultural tfages Board in the 
statutory minimum wage rates. In this connection, 19,595 
applications for renewal or revision were dealt with during 
the five years, of which 19,358 were granted, 58 were 
refused, 133 were subsequently withdrawn, 3 were transferred 
to other Committees and 53 were outstanding at the close of 
the period. 

The number of permits in operation has continued to show a 
steady decline. The totals of permits in for-ce on 
30th September, 1951, 1952, 1953, and 1954 were 5,005, 

■4,732 , 4,344, and 4,335 respectively, as compared with 4,056. 
in force at the end of September, 1955. Appendix 1(a) 
shows the number of permits in operation in each committee 
area. Tables analysing the permits according to the vary- 
ing forms of disability mentioned in the Act, the periods 
for which the permits were granted and the rates of wages 
specified are given in Appendix I (a) (b) (c) and (d). 



(ii) REVALUATION OF HOUSES 

The standard value fixed by the Board at which the provision 
of a house or part of a house occupied as a separate 
dwelling may be reckoned as payment of wages in lieu of pay- 
ment in cash has remained unchanged at 6s. per week less any 
rent, rates or taxes paid by the occupier. The 
Agricultural Wages Committees have, however, a special 
function under Section 7(3) of the Act which requires that 
where, on application being made by an employer or a worker, 
a Committee are satisfied that the true value of a particu- 
lar house does not correspond with the standard value fixed 
by the Board, they may direct that the value of the house 
shall be reckoned at a higher or lower figure. 
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During the five-year period the Committees received 2,820 
applications for revaluation, of which 3,452 were granted, 
222 were refused, 106 were subsequently withdrawn, and 40 
were awaiting decisions at the close of the period. The 
number of houses revalued at figures above 6s. per week was 
2,399 and in 53 cases values were fixed at lower figures. 

An analysis of these revaluations is given in Appendix II. 



( iii) APPROVAL OF PREMIUMS 

Section 6.(5) of the Act makes it illegal for the employer 
of an apprentice or learner employed in agriculture to 
receive directly or indirectly from the worker or on his 
behalf any payment by way of a premium unless the payment is 
made in pursuance of an agreement which has been approved by 
the Agricultural Wages Committee. 

The number of applications received by Committees during the 
period under review was 188 of which 151 were approved. 

The number of agreements actually in force on 30-th September, 
1955, was 16, as compared with 32, 2V, 22, and 31, in force 
on 30th September, 1954, 1953, 1952, 1951, and 1950, 
respectively. 



(iv) CERTIFICATES OF APPROVAL OF EMPLOYMENT - APPRENTICES 

At 30th September, 1955, 365 certificates had been issued by 
Committees in respect of apprenticeships entered since 
November, 1953. 
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PART 11 

OBSERVANCE OF THE 
MINIMUM RATES 



A. INSPECTION 

For the purpose of securing the proper observance of the 
Act, a staff of Inspectors is maintained who are empowered 
by the Act to require employers and workers to furnish 
information which it is in their power to give with respect 
to the employment of a worker or the wages paid to him. 

The Inspectors' work falls into two parts: 

1. The investigation of complaints received from 
workers themselves or organizations acting on their 
behalf, that particular employers have not observed 
the minimum rates. 

2. Inspection of farms from which no complaints have 
been received (Test Inspections). 



INVESTIGATION OF COMPLAINTS 

During the period under review, i.e., 1st October, 1950 to 
30th September, 1955, 7,937 complaints were received. 
Although the figures for 1953/4 and 1954/5 showed an 
increase over the number of complaints received during the 
three previous years, fewer workers were involved in the 
cases actually investigated during the last two years. Of 
the total number of workers whose wages were investigated, • 
only a small proportion were found to be in receipt of less 
than the weekly minimum rates of wages; underpayment in 
respect of overtime accounted for the majority of the 
cases. 
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A.s has been reported in previous years, it is not necessary 
to carry out farm inspections in connection with every com- 
plaint received. Of the 7,937 complaints referred to 
above, 2,379 were disposed of by correspondence. 

The remaining 5,558 cases, involving 15,117 workers, were 
referred to the Inspectorate for investigation. In several 
of the cases investigated, the Ministry decided, after con- 
sideration of the Inspectors’ reports, that further action 
was impracticable. Many of these failed owing to the com- 
plainant's inability to substantiate the hours claimed to 
have been worked or to produce corroborative evidence in 
support of the claims. 

Where slight irregularities in the method of payment had 
occurred, it was considered sufficient to draw the 
employer's attention to the provisions of the Order and to 
the importance of adjusting employees' wages to ensure 
strict compliance with the Orders in future. 

The following Tables 1 and 3 give for the period under 
review the number of complaints received, how disposed of, 
the arrears of wages recovered and the number of workers 
involved. 



Table 1 



Complaints, of Underpayments. - Humber of Cases, and Workers 



Year 

Oct.-Sept. 


Complaints 

Received 


Dealt with 


Number of Workers 
Involved In 
Investigations 


by 

Correspondence 


by 

Investigation 


1950-51 


1,610 


435 


1,175 


3,598 


1951-52 


1,488 


463 


1,025 


3,173 


1952-53 


1,502 


492 


1,010 


3,042 


1953-54 


1,637 


529 


1,108 


2,640 


1954^-55 


1,700 


460 


1,240 


2,664 
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Table 2 



Complaints of Underpayments . - Arrears. Collected 





Agreement 


Recovered by 
Civil Action 


8y 

Prosecution 


Year 

Oct.- 

Sept. 


Work- 

ers 

Nos. 


Amount 
£ s. d. 


Work- 

ers 

Nos. 


Amount 
£ s. d. 


Work- 

ers 

Nos. 


Amount 
£ s. d. 


1950-1 


730 


12,874 14 11 


13 


528 5 1 


43 


2,083 7 7 


1951-2 


627 


9,604 9 7 


10 


226 9 3 


49 


3,297 - 3 


1952-3 


620 


9,670 9 9 


22 


397 6 4 


29 


1,707 2 5 


1953-4 


600 


8,729 9 3 


6 


163 14 7 


35 


1,907 2 4 


1954-5 


496 


7,569 13 4 


10 


259 2 11 


36 


2,418 - 11 



Total 

Recovered 



Work- 

ers 

Nos. 



Amount 
£ s. d. 



786 

686 

671 

641 

542 



15,486 7 
13,127 19 
11,774 19 
10,474 9 
10,246 17 



TEST INSPECTIONS 

Although as opportunity permits, the Inspectors make test 
investigations into wages paid on farms selected at random, 
the bulk of the test inspections carried out are on farms 
selected on a statistical random basis.* The visits made in 
connection with these "statistical" inspections are termed 
controlled test inspections, and by virtue of this method of 
selecting the farms, the information obtained is valuable as 
giving a more accurate picture of the observance of the Act 
and of the wages being paid, than would be possible if test 
inspections of farms selected haphazard by Inspectors were 
solely relied upon. 

During the five years ended September, 1955, test inspections 
were carried out on 32,120 farms involving 151,720 workers. 
25,023 of these visits were controlled test inspections. 

As might be expected, a higher degree of observance of the 
Order was found on farms visited by way of test inspections 



*1*16 random method of selection used Is described In "Earnings and 
Conditions In Agriculture" by A. Palca and I. G. R. Davies In the 
•Journal of the Royal Statistical Society , CXIV, Part 1, 1951. 
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than in "complaint"' oases. As 'will be seen from Table 3, 
the total arrears collected as a result of these test inspec- 
tions was £25,896. 14s. lOd. in respect of 1,104 workers. 

In addition, some minor contraventions were revealed, and 
these were disposed of by sending to the 850 employers con- 
cerned details of the correct wages payable to their 
workers. 



It is of interest to note that an analysis of the wages 
paid, including overtime and special payments for skill and 
piecework, at all the farms where controlled test inspec- 
tions were made during the period April, 1950 to 
March, 1955, revealed that the average earnings of all 
classes of regular adult male workers in England and Wales 
were as follows: 



Year 


Average 


April-March 


Earnings 
£ s. d. 


1950-1 


5 15 4 i 

6 4 6* 


1951-2 


1952-3 


6. 12 6. 


1953-4 


7 2- 


1954-5 


7 10 5 



Table 3 



Ho. of Test Inspections. Workers Involved 
and Total Arrears Collected 





Inspections 

made 


Arrears Collected 




Year 

Oct.- 

Sept. 


No. 

of 

F&rms 


Workers 

In- 

volved 


No. ‘ 
of 

Farms 


Workers 

In- 

volved 


Qy 

Agreement 
£ s. d. 


By Civil 
Action 
£ s. d. 


Prosecution 
£ s. d. 


Total 

£ S. d. 


1950- 51 

1951- 52 

1952- 53 

1953- 54 

1954- 55 


6,951 

7,223 

6,282 

5,253 

6,411 


33,843 

32,746 

28,667 

26,273 

30,191 


222 

198 

150 

128 

162 


289 

257 

187 

164 

207 


5,646 6 11 
5,517 7 2 
4,299 1 1 

2,659 11 5 

5,191 3 10 


49-2 
27 7 8 
NIL 
NIL 
NIL 


179 18 7 
1,325 - 2 
155 13 7 
246 8 7 
599 15 8 


5,875 5 8 
6,869 15 - 
4,454 14 8 
2,906 - - 
5,790 19 6 
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B. LEGAL PROCEEDINGS 



During the period under review, the Ministry took legal pro- 
ceedings under Section 4 of the Agricultural Wages Act, 1948, 
against 165 employers; 231 workers were involved. 

The following Table 4' sets out briefly the results secured as 
a result of these proceedings. 

Table 4 



Prosecutions: ’Numbers and Results 



Year 

Octv- 

Sept. 


Proceedings taken 


Convictions 


Arrears 

Ordered 

£ s. d. 


Costs Ordered 
against 
Defendants 
£ s. d. 


Fines 

Imposed 

£ s. d. 


Cases 


Workers 

Involved 


Cases 


Workers 

Involved 




32 


50 


28 


46 


2,263 6 2 


76 


19 11 


174 - - 




4:7 


64 


46 


63 


4,622 - 5 


134 


9 1 


302 - - 




26 


31 


24 


29 


1,862 16 - 


63 


9 8 


140 11 - 




27 


38 


25 


35 


2,153 10 11 


61 


6 6 


154 15 - 


1954-55 


33 


48 


30 


45 


3,017 16 7 


87 


9 3 


216 - - 



County Court proceedings were also -taken under Section 12 of 
the Act in 50 cases on behalf of 67 workers during the five 
years ended September 1 , 1955, and arrears recovered amounted 
to £1,651 6s. Od. It should be noted that the total of the 
arrears recovered by legal proceedings under Sections 4 and 
12 of the Act is included in the "arrears collected" 1 figures 
given in Tables 2 and 3. 
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Table 5 



Civil Actions: Numbers and Results 





Proceedings 

Taken 


Court Orders Obtained 


Year 

Oct. -Sept. 


Cases 


Workers 

Involved 


Cases 


Workers 

Involved 


Arrears 
Collected 
£ s. d. 


1950-51 


12 


15 


11 


14 


577 5 3 


1951-52 


12 


13 


11 


12 




1952-53 


13 


23 


12 


22 




1953-54 


5 


6 


5 


6 


163 14 7 


1954-55 


8 


10 


8 


10 


259 2 11 



The following table shows the total amount of arrears 
recovered in each of the years indicated as the result of 
complaints and test inspections, including arrears recovered 
as the result of criminal and civil proceedings. 



Table 6- 



. Total Arrears Collected 



Year 

Oct.-Sept. 


Cases 


Workers Involved 


Amount 
£ s. d. 


1950-51 


807 


1,075 


21,361 13 


3 


1951-52 


735 


943 


19,997 14 


1 


1952-53 


675 


858 


16,229 14 


2 


1953-54 


647 


807 


13,380 9 


3 


1954-55 


633 


749 


16,037 16 


8 
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APPENDIX I 

(a) Number of Permits of Exemption in Operati on in each 
Agricultural Wjiges. Committee area on 30 th September 



2951, 1952 , 2953* 1954 and 1955 



Committee Area 


1951 


1952 


1953 


1954 


1955 


Beds. & Hunts. 

Berks. 

Bucks. 

Cambs. & Isle of Ely 
Cheshire 

Cornwall & Isles of Scllly 

Cumberland and Westmorland 

Derby 

Devon 

Dorset 

Durham 

Essex 

Glos. 

Hants. & Isle of Wight 

Hereford 

Herts. 

Kent 

Lancs. 

Lelcs. & Rutland 
Lines. Holland 
" Kesteven & Lindsey 

Middlesex 
Monmouth 
Norfolk 

Northants. & Soke of Peterborough 

Northumberland 

Notts. 

Oxford 

Shropshire 

Somerset 

Staffs. 

Suffolk 
Surrey 
Sussex 
Warwl ck 
Wilts. 

Worcs. 

Yorks. East Riding 
" North " 

" West " 

Anglesey & Caerns. 

Carmarthen 
Denbigh & Flint 
Glamorgan 

Merioneth & Montgomery 
Pembs. & Cards. 

Radnor & Brecon. 


CO 

CD 

CO rH 

03 cd 

2 ^ 
76 1 

60 - 

58 - 
69 - 

12 2 - 
101 1 

72 - 

59 - 

417 1 

101 1 

34 - 
227 1 
233 - 
222 2 
43 - 
69 1 

365 2 

73 1 
105 1 

39 - 

97 1 

23 - 
27 - 

169 1 
68 - 
51 - 
61 - 
49 1 

96 1 

192 1 
81 - 
159 1 

80 1 
254 - 
185 - 
155 1 
69 1 
124 - 
66 - 
139 - 
37 - 
68 - 
43 1 

40 - 
40 1 

42 - 

22 - 


CO 

d) 

CO rH 

03 cd 

rH B 

S ^ 

77 1 

52 1 
44 - 
56 - 
107 - 
77 - 
43 - 
51 - 
427 1 
86 1 
23 - 
214 - 
250 1 
189 2 
73 - 
59 1 
294 3 
64 1 

84 1 

47 - 
155 33 
20 - 
23 1 
155 1 
66 - 
38 - 
62 - 
40 1 
82 - 
177 - 

79 - 
146 - 
73 1 
261 - 
180 - 
142 1 
69 1 

109 - 
72 - 
151 - 

33 - 
56 - 
40 1 
40 - 

34 1 
40 - 
18 - 


CO rH 

03 cd 

3 | 

2 Cf 

72 - 

63 1 
37 - 
59 - 

127 - 
83 - 
41 - 

59 - 
389 1 

92 1 
37 - 
209 - 
193 1 
168 2 

64 - 

60 1 
260 4 

48 - 
68 1 

46 - 
141 32 

27 2 
20 1 
151 1 
60 - 
32 - 
55 - 

49 1 
87 - 

184 1 
66 - 
140 - 

65 1 

225 - 
182 - 
129 1 

71 3 

57 - 
45 - 
80 - 
34 - 

47 - 

40 1 

32 - 
39 1 

39 - 
15 - 


CO iH 

03 cd 

3 JB 

a 

71 - 

72 1 
37 - 
57 - 

125 - 
90 - 
50 - 
49 - 

382 1 
89 1 

43 2 
227 - 
175 1 
119 1 

52 - 
52 1 
311 4 
55 - 
68 1 
46 - 
180 27 
33 3 
13 - 
167 1 

52 - 
35 - 

73 - 

53 1 
68 - 

169 1 
79 - 
150 - 
72 2 
206 2 
185 - 

126 1 

54 - 
63 - 
23 - 
76 - 
33 - 

44 - 
32 1 

39 - 
26 1 

40 - 
21 - 


CO 

03 

CO H 

03 Cd 

ri g 

56 - 

65 1 

36 - 
55 - 

120 - 
103 - 

51 - 
46 - 

364 1 
79 1 

43 1 
186 - 
163 1 
120 1 

61 - 

52 - 
275 2 

59 1 

57 2 
27 - 

162 22 
24 2 
11 - 
143 - 
61 - 
27 - 

66 1 

51 1 

70 - 

147 1 

70 - 
128 - 

53 1 
194 2 
175 - 
108 1 

37 - 
142 - 

44 - 

63 - 
27 - 
41 - 

34 1 

35 - 
26 - 

38 1 
17 - 


Totals 


4,982 23 


4,678 54 


4,287 57 


4,282 53 


4,012 44 
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(b) Analysis of Permits of Exemption in force on 
30th September, 2951 , 2952 , * 953 # 2954 and 
2955 according to grounds on .which granted 



1951 



Grounds on which Granted 






Ages 






Totals 


Under 
21 years 


21-30 

years 


30-65 

years 


65-70 

years 


Over 
70 years 


Mental Deficiency- 
Males 


158 


545 


1,232 


18 


2 


1,955 


Females 


2 


2 


5 


- 


- 


9 


Physical Injury 
Males 


22 


98 


359 


53 


9 


541 


Females 


- 


- 


2 


- 


- 


2 


Infirmity due to age 
Males 


_ 


. 


23 


276 


1,201 


1,500 


Females 


- 


- 


- 


6 


2 


8 


Infirmity due to other causes 
Males 


61 


141 


680 


91 


13 


986 


Females 




2 


2 


“ 


” 


4 


To tals 


243 


788 


2,303 


444 


1,227 


5,005 



1952 



Grounds on which Granted 


Ages 


Totals 


Under 
21 years 


21-30 

years 


30-65 

years 


65-70 

years 


Over 
70 years 


Mental Deficiency 














Males 


174 


494 


1,298 


22 


3 


1,991 


Females 


16 


12 


12 


- 


- 


40 


Physical Injury 














Males 


17 


69 


321 


57 


12 


476 


Females 


- 


1 


2 


- 


- 


3 


Infirmity due to age 














Males 


— 


— 


16 


182 


1,110 


1.308 


Females 


- 


- 


- 


2 


3 


5 


Infirmity due to other causes 














Males 


49 


137 


611 


99 


7 


903 


Females 


1 


3 


2 


- 


- 


6 


Totals 


257 


716 


2,262 


362 


1,135 


4,732 
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1953 



Grounds on which Granted 






Ages 






Totals 


Under 
21 years 


21-30 

years 


30-65 

years 


65-70 

years 


Over 
70 years 


Mental Deficiency 
Males 


175 


434 


1,197 


23 


3 


1,832 


Females 


17 


11 


13 


- 


1 


42 


Physical Injury 
Males 


12 


63 


277 


48 


13 


413 


Females 


- 


2 


1 


- 


- 


3 


Infirmity due to age 
Males 






18 


192 


970 


1,180 


Females 


- 


- 


1 


2 


1 


' 4 


Infirmity due to other causes 
Males 


57 


131 


591 


72 


11 


862 


Females 


1 


4 


3 




“ 


8 


Totals 


262 


645 


2,101 


337 


999 


4,344 



1954 



Grounds on which Granted 


Ages 


Totals 


Under 
21 years 


21-30 

years 


30-65 

years 


65-70 

years 


Over 
70 years 


Mental Deficiency 














Males 


185 


440 


1,224 


22 


2 


1,873 


Females 


13 


12 


10 


- 




35 


Physical Injury 














Males 


21 


72 


325 


53 


18 


489 


Females 


1 


1 


4 






6 


Infirmity due to age 














Males 


- 


- 


37 


203 


897 


1,137 


Females 


- 


- 


1 


1 


1 


3 


Infirmity due to other causes 














Males 


63 


104 


538 


66 


12 


783 


Females 


1 


4 


2 


1 


1 


9 


Totals 


284 


633 


2,141 


346 


931 


4,335 
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1955 



Grounds on which Granted 






Ages 






Totals 


Under 
21 years 


21-30 

years 


30-65 

years 


65-70 

years 


Over 
70 years 


Mental Deficiency- 
Males 


182 


440 


1,261 


21 


4 




Femal es 


12 


11 


8 


- 




31 


Physical Injury 
Males 


24 


57 


342 


44 


18 




Females 


1 


- 


1 


- 




2 


Infirmity due to age 
Males 






29 


160 


761 




Females 


- 


- 


- 


2 


1 


3 


Infirmity due to other causes 
Males 


63 


92 


449 


53 


12 




Females 


4 


2 


2 






8 


Totals 


286 


602 


2,092 


280 


796 


4,056 



(c) Analysis of Permits of Exemption in force on 

30th September 2952, 2952. 1953-. 1-954 and, 1955 
according to periods for which granted 







NO 


OF PERMITS 




Period for which Granted 


1951 


1952 


1953 


1954 


1955 


03 

CO rH 

03 OJ 

1 1 


Males 

Females 


Males 

Females 


Males 

Females 


Males 

Females 


Less than 6 months 


23 - 


42 - 


11 - 


21 - 


136 2 


From 6 to 12 months 


106 2 


131 - 


120 2 


162 4 


273 3 


Over 1 year hut less than 
2 years 


2,479 15 


2,498 49 


2,349 50 


2,091 39 


1,937 34 


2 years 


1,334 3 


760 - 


674 1 


738 3 


739 3 


More than 2 years 


200 - 


411 3 


322 2 


438 3 


161 - 


Undefined periods 


840 3 


836 2 


811 2 


832 4 


766 2 


Totals 


4,982 23 


4,678 54 


4,287 57 


4,282 53 


4,012 44 
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(d) Analysis of minimum rates of wages specified in Permits 
of Exemption m force on Qoth September, 1052 , 2052 , 
2953, 1954 2 nd 2955 



NO. OF PERMITS 



Classlfl ca tlon 


1951 


1952 


1953 


1954 


1955 


Males 


1 Females 


Males j 


Females 


Males 


Females 


Males 


Females 


Males 


Females J 


a) 


Permits in which a weekly 
























rate of wages is specified 


3,753 


16 


3,451 


15 


3,113 


16 


3,037 


18 


2,856 


16 


Amount by which the weekly rates 






















at which permits have been 






















granted are less than the minimum 






















rate 


otherwise applicable: 






















Less 


than 10s. per week 


383 


3 


239 


_ 


233 


4 


266 


3 


228 


1 


10s. 


and less than 20s. per week 


1,064 


4 


796 


3 


596 


4 


534 


5 


420 


4 


20s. 


and less than 30s. per week 


877 


6 


823 


4 


659 


2 


594 


3 


532 


2 


30s. 


and less than 40s. per week 


698 


2 


618 


4 


598 


3 


592 


2 


528 


4 


40s. 


and less than 50s. per week 


432 


1 


439 


3 


439 


2 


411 


2 


470 


2 


50s. 


or more per week less 


299 


“ 


536 


1 


588 


1 


640 


3 


678 


3 


(id 


Permits in which any 
























hourly rate of wages is 
























sped fled 


1,055 


7 


1,033 


7 


986 


9 


1,052 


8 


964 


6 


dm 


Permits in which a dally 
























rate of wages is 
























specified 


93 


“ 


131 


32 


133 


32 


144 


27 


151 


22 


(IV) 


Permits in which a yearly 
























rate of wages is 
























specified 


30 


“ 


25 




27 


- 


23 


“ 


19 


- 


(V) 


Permits in which no rate 
























of wages is specified 


51 




38 




28 




26 




22 


— 


Totals 


4,902 :23 


4,678 


54 


4,287 


57 


4,282 


53 


4,012 


44 
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Statement of Cottages, revalued by Agricultural Wages. Committees, during the 
period isi October, ig$o to 30th September, 1955 



( 47021 ) 
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Oxford 

Shropshire 

Somerset 

Staffs. 

Suffolk 

Surrey 

Sussex 


Warwick 
Wilts. 
Worcs. 
Yorks, E.R. 
" N.R. 

* W.R. 


Anglesey & Caems. 
Carmarthen 
Denbigh & Flint 
Glamorgan 
Merioneth & Mont. 
Pembs. & Cards. 
Radnor & Brecon 


Totals 



DSE 47021/ 1/Wt. 3077 K3 9/56 DL 37 



4 

i; 



Printed image digitised by the University of Southampton Library Digitisation Unit 



